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DRUG AND ALCOHOL PREVENTION 

Department of Transportation regulations require that each student receive a minimum 
of 5% of course work related to the understanding and prevention of drug and alcohol 
abuse. 

Information regarding drug and alcohol counseling and awareness programs can be 
found in each student’s orientation packet.  A listing of agencies providing services in 
these areas will also be provided during the orientation process. 

STANDARDS OF CONDUCT 

The institution complies with the Drug Free Workplace Act of 1990.  The institution 
enforces laws regulating the use of alcoholic beverages and illegal drugs.  The 
institution is committed to maintain a safe and healthy environment for its campuses.  
All students, faculty members, staff members and administrators are subject to local, 
state, and federal laws regarding the unlawful possession, distribution or use of alcohol 
or illegal drugs.  Students are not permitted to use, possess, or distribute alcoholic 
beverages on school grounds, nor be intoxicated. 

The unlawful manufacture, distribution, dispensing, possession or use of illegal drugs on 
the campus is prohibited.  No one may use illegal substances, including alcohol, in a 
manner which impairs performance of designed tasks. 

FEDERAL, STATE AND LOCAL SANCTIONS 

The institution strictly enforces federal, state, and local laws regarding alcohol and drug 
violations.  Violators are subject to administrative discipline and/or criminal prosecution.   

It is the institution’s policy to maintain a drug-free workplace and career training  
facility.  All employees and students are hereby notified that the unlawful manufacture,  
distribution, possession, or use of a controlled substance is prohibited in the institution’s 
workplace and career training facility. As a condition of employment and/or enrollment 
at the institution, every employee and student must: 

 Abide by the terms of this statement 
 Notify the Institution’s Director of any criminal drug statute conviction or a 

violation occurring at the workplace/career training facility, no later than five (5) 
days after such conviction.  

 Upon such notification, the institution must notify the US Department of Education 
within 10-days and take one or more of the following actions with respect to any 
employee/student so convicted:   

     
  Take appropriate action, up to and including termination.  
  Require the employee of student to participate in a drug abuse   
  assistance or rehabilitation program.  
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In addition to making a good faith effort to maintain a drug-free workplace and career 
training facility through implementation of all of the above, the institution will establish, 
and maintain a drug-free awareness program to inform and educate 
employees/students about:  

 The dangers of drug abuse in the workplace and career training facility  
 The institution’s policy of maintaining a drug-free workplace and career training 

facility  
 Any available drug counseling, rehabilitation, and employee assistance program 
 The penalties that may be imposed upon employee and student from drug 

abuse violations occurring in the workplace and career training facility  

The drug-free workplace and career training facility, consists of the following location(s):  

 Administrative Offices and Classrooms     
 Lounge and Break Areas 
 Bathrooms  
 Parking Lots and Sidewalks 
 Balconies and Hallways 
 Training Range and Training Vehicles 

 

It is the institution’s policy to provide each employee and student with a copy of the 
“Drug-Free Workplace Policy.” 

DRUG AND ALCOHOL COUNSELING AND TREATMENT 

In compliance with the Drug Free Workplace Act of 1990, the following list provides all 
employees and students with drug and alcohol counseling information.  The institution 
does not endorse or recommend any of these organizations, they are provided as a 
service to ensure that the institution maintains a drug free environment. 

Nationwide 

The Center for Substance Abuse Treatment and Referral Hotline   1-800-622-HELP 

The Drug Free Workplace Helpline   1-800-967-5752 

The National Clearinghouse for Alcohol and Drug Information 1-301-468-2600 
 
Phoenix Campus 
 
Alcohol Evaluations & Counseling   Corazon Drug Alcohol Treatment Center 
3639 W Lincoln St     3140 N 35th Ave 
Phoenix, AZ 85009      Phoenix, AZ 85017 
(602) 233-9747     (602) 278-1714 
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Corazon Drug Alcohol Treatment Center  Dynamic Living Counseling Services 
3639 W Lincoln St     5150 N 16th St 
Phoenix, AZ 85009      Phoenix, AZ 85016 
(602) 233-9747     (602) 277-2112 
  
Fontana Campus 
 
Alcohol & Drug Abuse Treatment Program  Pacific Hills Treatment Centers 
850 E Foothill Blvd     Serving the Riverside Area    
Rialto, CA 92376      Riverside, CA 92501   
(909) 421-9465     (888) 390-2461 

Drug Abuse Program-Riverside County  
3925 Orange St 
Riverside, CA 92501  
(951) 955-2105 
 
Carson Campus 
 
National Council on Alcoholism & Drug  Southern California Drug Diversion 
Dependence of South Bay     3370 W Carson St 
1334 Post Ave     Torrance, CA 90501 
Torrance, CA 90501      (310) 328-1484 
(310) 328-1460 
 
Alcahab Treatment Centers  
Serving the Long Beach area 
Long Beach, CA 90745  
(800) 222-2284 
 
North Las Vegas Campus 
 
Clark County Counseling Center   Community Counseling Center 
625 Shadow Lane     1120 Almond Tree Lane 
Las Vegas, NV 89106    Las Vegas, NV 89104  
(702) 383-1347     (702) 369-8700 
 

DRUG AND ALCOHOL RELATED HEALTH RISKS 

Using alcohol and other drugs carries risk.  Alcohol and drugs impair your judgment, 
making you more likely to hurt yourself or others, to have trouble with the law, and to do 
poorly at work and school.  Alcohol and drugs also have specific health risks:  they can 
damage major organs, increase your risk of cancers, and even cause death. 
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SANCTIONS IMPOSED 

Federal 

Federal law prohibits, among other things, the manufacturing, distributing, selling and 
possession of controlled substances as outlined in 21 United States Code, Sections 801 
through 971.  Depending on the amount, first offense maximum penalties for trafficking 
marijuana range from five years' imprisonment and a fine of $250,000 to imprisonment 
for life and a fine of $4,000,000.  Maximum penalties for other controlled substances can 
range from five years to life imprisonment and fines ranging from $2,000,000 to 
$4,000,000.  First offense penalties and sanctions for the illegal possession of small 
amounts of controlled substance range from up to one year in prison or a fine of at 
least $1,000. 

State and Local 

Information on state and local drug related sanctions may be obtained at: 

Arizona 
http://www.myarizonadefenselawyer.com/arizona-criminal-charges/drug-possession/ 

California 
http://www.adp.cahwnet.gov/DrugCourts/laws.shtml 

Colorado 
http://www.mycoloradodefenselawyer.com/criminal-charges/drug-possession/ 

Nevada 
http://www.nevadadrugrehabs.org/nevada-drug-laws.html 

 

DISTRIBUTION OF MATERIALS 

The institution’s drug-free policy is reviewed with each student and employee before 
enrollment or employment.  Each student and employee must sign the agreement of 
compliance which then becomes part of his or her record.  Employees are required to 
review the agreement annually. 

The institution conducts a biennial review of its program to determine its effectiveness 
and implement changes to the program.  The institution ensures that disciplinary 
sanctions are consistently enforced. 

   

 


